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Purpose
At Baynton West Primary School we achieve success for all by providing 
opportunities that abound in academic, physical, creative and social 
pursuits in a safe, inclusive and engaging learning environment. 

We work in collaboration with our community to ensure our children 
achieve their potential as resilient resourceful lifelong learners in an ever 
changing society.

School Priorities
Curriculum
Baynton West Primary School strives 
to provide children with a responsive 
and rich curriculum, promoting high 
achievement and excellence through 
self-reflection and goal setting.

Creative and Future Focussed
Baynton West Primary School 
provides opportunities for children 
to be creative and innovative 
through an integrated, future 
focussed curriculum catering for 
the diverse learning styles of 
children into the 21st Century.

Culture and Care
Baynton West Primary School 
aspires to promote a high 
performance and high care 
environment through a positive 
school culture that values the 
unique needs of each student and 
celebrates the diversity of our 
multicultural community.

Community
Baynton West Primary School 
embraces all members of the 
community and strives to maintain 
a nurturing and welcoming 
environment that promotes 
community partnerships through a 
child focussed vision.

Vision

Children are at the heart of our school. 

Motto 

Growth and Inspiration.
This relates to each child being supported to reach their potential,  
in partnership with the school, their families and the wider community.

The Baynton West Song

We’re Baynton West and we strive for our best 

Working hard, aiming high, ‘til we reach the sky 

We’re Baynton West and we strive for our best 

Look at us we’re learning all the time

With collaboration and harmony 

We’re building our future strong 

With fearless determination we try 

Never give up, we can do no wrong

We’re Baynton West and we strive for our best 

Working hard, aiming high, ‘til we reach the sky 

We’re Baynton West and we strive for our best 

Look at us we’re learning all the time

Like the Mulla Mulla petals we’re resistant and strong 

Like the Ashburton Pea we adapt 

We’re a sea of purple in a big red land 

Baynton West, we’re on the Pilbara map!
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Targets

Values

Growth and inspiration

Our Values are reflected in 
everything that we do. 

We call it the Baynton West Way. 

Integrity means we take 
responsibility for what we say and 
do. We demonstrate this by having 
the courage to do the right thing 
with honesty and consistency.  

Innovation means we are 
continually striving for ways  
to achieve success for all in a 
world of continuous change.   
We demonstrate this by providing 
dynamic learning environments and 
encouraging creativity.   

Dedication means our 
determination to apply the best 
of ourselves in everything we do. 
We demonstrate this by persisting 
with positive action to overcome 
obstacles and challenges. 

Caring means being there for one 
another. We demonstrate this by 
treating everyone fairly and with 
trust and respect. We listen with 
empathy and act with compassion. 

~ Our students perform at or above ‘like’ schools in NAPLAN Reading, 
Writing, Spelling, Grammar and Punctuation and Numeracy

~ Our students demonstrate considerable progress in Spelling and 
Writing between Year 3 and 5 (75-80 NAPLANS) and Year 5 and 7 
(60-70 NAPLANS)

~ By Year 5 our stable cohort performs at, or outperforms, the stable 
cohort of ‘like’ schools in all NAPLAN areas

~ High progress and high achievement against  ‘like’ schools is 
maintained in Numeracy and Reading

~ Improved Achievement in Writing, Spelling and Grammar and 
Punctuation in comparison to ‘like’ schools

~ From 2016-2018 the percentage of students who attend regularly 
(90-100%) rises to 70%

~ All teachers implement Positive Behaviour Support; and a whole 
school approach is evident

~ All K-2 year levels continue to meet the 7 Quality Areas outlined  
in the National Quality Standards

• Voluntary Contributions and Charges are paid by 75% of families

• The National School Opinion Survey results are positive for 
Students, Community and Staff (each item ranks above 3.5)

• All staff are involved in classroom observation and collaboration as 
part of our school’s Performance and Development approach



“ We have been to several 
schools and this is the  
best, both in quality of the 
school environment and  
the involvement of the 
school and teachers in 
providing interesting  
and varied learning  
opportunities, complimenting 
traditional learning.” 

Parent
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Broad Strategies Milestones

Enrich Early Childhood 
Education

• Use of National Quality Standards (NQS) across K-2 classrooms in  
the school

• The Kindergarten Curriculum Guidelines are fully implemented in all 
kindergarten classrooms

• Regular self-audit of practice occurs through engagement in NQS

Western Australian 
Curriculum and Assessment 
Outline implementation of 
phase 1, 2 and 3 Learning Areas 

• Ongoing leadership is provided in Phase 1 learning areas through the 
Regional Teacher Development School model

• Staff are assisted with full implementation the phase 2 (2017) and 
phase  3 (2018) learning areas by targeted professional learning and 
capacity building support

General Capabilities and 
cross-curriculum priorities 
are embedded. 

• Whole school approaches in English, Maths, STEM, Science and 
Digital Technologies are reviewed annually

• Cross-curriculum: Aboriginal and Torres Strait Islander histories and 
culture, Asia and Australia’s engagement with Asia, Sustainability

• General Capabilities: literacy, numeracy, Information and 
Communication Technology, creative and critical thinking, personal 
and social capability, Ethical understanding, intercultural understanding

Students and staff engage 
in self-reflection and goal 
setting.

• Individual goal setting and self-reflection strategies embedded within 
every classroom using Visible Learning features

• Leadership aspirations are nurtured through ongoing opportunities  
for staff

• Graduate to Proficient mentoring is provided by school leaders and 
the Institute for Professional Learning for all beginning teachers 

• Professional Learning Teams (PLTs) and Learning Walks used as a tool 
for classroom observation and self-review

• Performance and Development processes using the AITSL Standards 
are provided, focussing on reflective practice and goal setting

• Ongoing support and access for staff to develop their Professional 
Learning Communities

PRIORITY Curriculum
Baynton West Primary School strives to provide children with 
a responsive and rich curriculum, promoting high achievement 
and excellence through self-reflection and goal setting.
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Broad Strategies Milestones

Provision made for students 
to exceed potential

• Intervention and extension programs are in place

• Differentiated learning programs in all classrooms

• High quality instruction is fostered through ongoing  
classroom observation

Enrich staff knowledge 
and understanding of 
curriculum and pedagogy  
through involvement in 
the Teacher Development 
School initiative 

• Staff share expertise in curriculum implementation and pedagogy 
within and beyond school

• Implementation of NQS in Years K-2

• Representation at, and participation in, Karratha Education  
Network events

• Use of technology to access and deliver professional learning
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“ A great school culture of always 
striving to do your best and accepting 
people for who they are.  
Great academic opportunities and 
musical opportunities for students” 

Parent
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Broad Strategies Milestones

Sustainability • Maintain and introduce new sustainable approaches across the school

• The Sustainability committee leads the school in motivating 
environmentally responsible attitudes and processes

Effective implementation 
of languages, digital 
technologies and Science, 
Technologies, Engineering, 
and Maths (STEM)

• Emphasis of STEM instruction with relevant  resources provided and 
added to regularly

• Integration of STEM across the curriculum

• New technologies are working, trialled and used to support student 
learning and enhance classroom teaching

• Digital Technology curriculum leadership is provided, with 
opportunities for staff to collaborate, experiment and engage in an 
action learning inspired approach

• Involvement in local and national STEM events, networking  
and competitions

• Collaboration in STEM across the Karratha Network

• STEM planning tools and resources are developed to support a whole 
school integrated approach

• Staff expertise is utilised to develop and support colleagues in the 
implementation of digital technologies

Access to specialist 
Languages teaching 
program based on a future 
focussed curriculum 

• A Languages program is implemented with Language specialist and 
digital technologies support

Provide high level 
professional learning for 
staff in the area of Digital 
Technologies 

• Information and Computing technologies (ICT) Peer Coaches 
supporting staff in classrooms

• Specialist Digital Technologies teachers provide high level teaching 
and learning environments for students along with leadership in the 
cross curricula priority

• Links with the Karratha Education Network Digital Technologies Network

Creative and Future Focussed
Baynton West Primary School provides opportunities for 
children to be creative and innovative through an integrated, 
future focussed curriculum catering for the diverse learning 
styles of children into the 21st Century.

PRIORITY
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Broad Strategies Milestones

Promote teachers use of 
innovative and creative 
pedagogy in classrooms

• Foster develop a collaborative environment and promote a culture of 
classroom observation

Problem solving is 
promoted through use of 
innovation

• Intentional play planned for in classrooms

• Nature playgrounds are further developed

• Open ended tasks are promoted with collaborative learning 
structures embedded K-6

• National Quality Standards fully implemented K-2 and a strong 
awareness fostered in year 3-6

Resourcing for success • Sufficient resources are allocated to support innovation in all learning 
areas and cross-curriculum priorities

• Use of data to respond to student needs and direct resources

• Thorough workforce planning ensures a balance of experience and 
skills amongst school leaders, teachers and support staff
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Broad Strategies Milestones

Our community’s diverse 
cultures are celebrated and 
explored rigorously through 
a responsive and integrated 
curriculum. 

The following activities are planned for on an ongoing basis with 
strong links forged between the Western Australian Curriculum and 
Assessment Outline.

• Harmony Day

• NAIDOC

• Cultural awareness

• Different cultures explored in classrooms

• Cultural Celebrations

• End of year concert

• Learning Journeys and Open nights

• Languages program established with assessment strategies that 
measure engagement and improvement

Culture and Care
Baynton West Primary School aspires to promote a high 
performance and high care environment through a positive 
school culture that values the unique needs of each student 
and celebrates the diversity of our multicultural community.

PRIORITY
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Broad Strategies Milestones

Baynton West Primary 
School conveys cultural 
responsiveness.

• Cultural Standards Framework is fully implemented

• Cultural Celebrations are embraced by our school community

Aboriginal cultures are 
embraced

• Partnerships are forged with our local Aboriginal communities

Diversity and differences in 
culture are acknowledged 
and explored 

• ICT is utilised to assist Language, Humanities and Social Science, 
General Capabilities and cross-curriculum learning

• A Language program is implemented focussing on Asia Pacific region

• A ‘sister school’ relationship  is established to support the Language 
program and General Capability of intercultural understanding

A positive school 
culture is embedded and 
celebrated 

• Full implementation of the Positive Behaviour Support with embedded 
procedures and resources

• Students’ positive behaviours are celebrated through a whole of 
school approach to recognition and incentivisation

• The FiSH! philosophy is embedded across the school

• The FiSH! philosophy is utilised across our school as an overarching 
guide to the ‘Baynton West’ way

• The school culture committee provides ‘family friendly’ social 
opportunities for staff 

• Each staff member is provided with a rigorous and thorough induction, 
which is revisited regularly

• A School Culture operational plan is reviewed and updated annually

Caring and ethical 
relationships amongst 
our school community 
are further developed to 
support our students

Support for students and families’ health and wellbeing through strong 
relationships and professionals.

School:

• Community Liaison

• School Chaplain

• Learning Support Program

• Aboriginal and Islander 
Education Officer/s

• School Psychologist

• School leadership team

• Classroom teachers and 
support staff

• Attendance Officer

• Protective Behaviours 
curriculum implemented on an 
ongoing basis

Community:

• Child Adolescent Mental 
Health Support

• Allied Health

• Child Protection and Family 
Support

• The Smith Family

• Ear bus

• Dental Therapy
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Broad Strategies Milestones

Recognition of 
Achievements and Progress

Celebration of ongoing progress, achievements and opportunities are 
provided to exceed potential through:

• Gifted and Talented Education (GATE) in Science, Technology, 
Engineering and Maths, English and Mathematics

• Extended opportunities exist within the Arts Curriculum for 
performance and showcasing of talent/student work

• Enrichment and intervention opportunities 

• Staff success is acknowledged and their contribution to school 
culture is recognised

• Parent/caregiver open nights, concerts and  information sessions are 
planned and regularly delivered

A high care culture is 
established for students 
and staff

• Staff and students strive for excellence in academic and non-
academic performance

• Students access of support is needs based determined by staff, 
students and parents/caregivers

• Student engagement and wellbeing activities are implemented both in 
class and in the playground

• Staff ‘goodwill’ is acknowledged and rewarded

• Staff are engaged in ongoing healthy lifestyle activities

• Staff are engaged in meaningful school planning with clear 
opportunities for career building

• Provision is made for staff to access the External Assistance Program 
to assist in times of crisis
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“The teachers are amazing”

Student
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Broad Strategies Milestones

The community plays a 
major role in sharing vision, 
steering direction and 
authentic decision making in 
the school

• School self-review includes school board members, and involves 
development of the Business Plan, sharing of data, financial support 
and advice, sub-committees and working party development and 
regular effectiveness surveys to determine efficacy

• The School Board are actively involved in the Delivery and 
Performance Agreement, Business Planning and school review 
processes, representing the school at open evenings, graduation,  
end of year concert and has a strong voice throughout the  
Annual School Report

• The P&C and staff share a relationship where mutual respect and 
openness feature strongly

• P&C and school work collaboratively to develop further the Nature 
Play initiative

Positive relationships are 
fostered and maintained 
between the  school and 
community through regular 
and positive communication 

• The National School Opinion Survey is delivered annually to  
parents to ascertain the effectiveness of communication and quality 
of relationships

• Regular information sessions, interviews, open nights and 
comprehensive newsletters and publications keep parents informed 
and up to date about achievement, progress and activities of students

• A website and school ‘app’ is current and actively informs the 
community of events and useful/relevant information.

• Liaison between the school and families is fostered through 
responsive Administration, Attendance, Community Liaison and 
Aboriginal Islander Education Officer/s, The School Chaplain and 
Student Service Team.

• School Culture days are regularly  celebrated with our community 
invited to share festivities

• An annual schedule of parent information sessions and events is 
developed in partnership with the P&C

Community
Baynton West Primary School embraces all members of the 
community and strives to maintain a nurturing and welcoming 
environment that promotes community partnerships through a 
child focussed vision.

PRIORITY

4

Growth and inspiration



Broad Strategies Milestones

Cultural Diversity within 
our school is celebrated

• Annual events such as Harmony Day and NAIDOC are observed

• Evidence of Cross-Curriculum priorities; Aboriginal and Torres Strait 
Islander histories and cultures and Asia and Australia’s engagement 
with Asia are evident in every classroom

• The General Capability of Intercultural Understanding is visible 
throughout the school 

Partnerships from outside 
school are forged

• Strong and mutual beneficial relationships exist between Allied 
health, Child Adolescent Mental Health Service, Child Protection and 
Family Support, Disability Services Commission and non-government 
agencies within the City of Karratha and beyond

• Strong alliances exist between schools in the Karratha Public 
Education Network and ongoing collaboration occurs to deliver 
‘world-class’ education to our students and ongoing lifelong learning 
to staff

• Technology is utilised to access professional learning opportunities 
and virtual excursions to broaden experiences offered to staff  
and students

• Strong partnerships are nurtured with local Aboriginal Corporations.
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Marniyarra Loop, Baynton West WA 6714   
P: 08 9185 3001  F: 08 9183 8970


